Bracknell Forest Homes




What is the ‘double Tick’ symbol?

It’s a recognition given by Jobcentre Plus to organisations that are positive about employing people with disabilities, are keen to know about job applicants’ abilities, and keep and develop the abilities of disabled employees.  We are an ‘accredited user’ of the Positive About Disabled People symbol.

Employing disabled people is a key factor in improving efficiency, productivity and overall business success.  By using the symbol we make it clear to disabled people that we welcome applications from them and are positive about their abilities. The symbol will also show to our employees that we value their contribution and will treat them fairly should they become disabled.  Employing disabled people makes service providers like Bracknell Forest Homes better placed to recognise, develop and deliver goods and services for disabled customers.

What do the commitments mean in practice?

Organisations that obtain accreditation to use the Double Tick symbol make a commitment to:

· Interview all disabled applicants who meet the minimum criteria for a job vacancy and consider them on their abilities. 

· Discuss, at any time, but at least once a year, with disabled employees what can be done to make sure they can develop and use their abilities.

· Make every effort to help staff to keep their jobs should someone become disabled.

· Ensure that all employees develop the appropriate level of disability awareness needed to make these commitments work.

· Annually review the five commitments and what has been achieved, plan ways to improve on them and let employees and Jobcentre Plus know about progress and future plans.

What does it mean if for applicants when they see the Disability Symbol on a job advert?

It means that an applicant who meets the minimum criteria for the job they have applied for, will be guaranteed an interview.  This applies to internal and external candidates. Interested applicants can always find out from the employer what the minimum criteria are. That way, they will have a good idea of whether it’s worth applying and what to expect.  

What happens if an employee becomes disabled or there are changes to their disability?

If an employee finds that it is difficult for them to carry on in the same job we will do all we can to make sure that they can stay in a job, and fully discuss with them all possible options.

What else is important?

Our offices are wheelchair accessible and we have wide-bay car parking spaces.  Our building has a lift, and accessible WCs.  We have a ‘hearing loop’ in our reception area and the Board Room.  However, it is worth remembering that accessibility is not just about installing ramps and widening doorways – it is about making services easier to use for all disabled people, including those who are blind, deaf or have a learning disability.

How can you help? 
You can help by completing the attached monitoring form and returning it to HR.  The information will help to provide some baseline information about the diversity of employees at Bracknell Forest Homes.  You do not have to provide your name if you don’t want to.    However, if you have any particular needs, for example because of a disability, we encourage you to provide your name or discuss your needs, in confidence, with your line manager, HR or one of the Directors.  

Want to know more?

Please contact a member of the HR team on 382853.
